Oklahoma Business Ethics Consortium

December 8, 2004  ~  11:30 to 1:30
Agenda

I. Welcome
                         




                                     11:40
· Membership Drive
                                    -- Shannon Warren,  Founding Director
· Acknowledgement of Leading Members:
· Tom Hill & Joshua Fahrenbruck, Kimray
· Diana Wall & Renee Kissler, Accel Financial Staffing Specialists
· Lynn Flinn,  Accounting Principals (Tulsa)
· Acknowledgement of Fellowship Members:
· C. David Rhoades, Turnaround Professionals
· Lynnda Berryhill, Berryhill Insurance
· Roger Hicks & Kristi Ventimiglia, Roger Hicks & Associates
· Valerie Fried, Capitol Abstract & Title Co. 
· Acknowledgement of all our new Corporate Members:
· Beale Professional Services
· Cox Communications – Oklahoma City
· Enterprise Rent-A-Car
· Epworth Villa Life Care Community
· Express Personnel Services
· Fountains at Canterbury, The
· Gray & Company P.C., CPA’s
· Hogan & Slovacek (Tulsa)
· Lisle Compton Cole & Almen LLP
· Midwest Trophy Manufacturing Co.
· OneOk, Inc (Tulsa)
· OU College of Arts & Sciences
· Pinnacle Healthcare Group
· Robert Half International 
· University of Central Oklahoma (College of Business)
· Williams Companies (Tulsa)
· Acknowledgement of Individual Members
· Welcome Guests
· Welcome Students
II. 
    Guiding Principles








11:50






                               --- Stan Martin, CEO, HealthHistories, Inc

.
III. Upcoming Consortium Meetings:


     Tom Hill, COO of Kimray and Founder of the internationally acclaimed 

            Character First Institute
            Wednesday, January 12; 11:30 to 1:30

            Will be held at the Character First Institute, 520 West Main, 

            Downtown OKC


      Members:  $10.00; Non-members:  $15.00

           **ADVANCE RESERVATIONS REQURED**

           Contact Shannon Warren at warrenokla@cox.net 

IV. Presentation by Harry Whitney: 

     “Spirituality at Work:  Not Your Old Time Religion”
 
i. V.        Adjourn






                    
WATCH FOR OUR NEW WEBSITE – COMING SOON!
www.okethics.org
PLEASE LEAVE YOUR NAME TAGS WITH US!
Oklahoma Business Ethics Consortium

Guiding Principles

Adopted July, 2004 ; Revised September 2004

To ensure that the Consortium fosters positive characteristics of integrity in the successful achievement of its goals, these Guiding Principles were discussed and adopted (with revisions) during a milestone planning session held by Consortium leaders in Stroud on June 18, 2004.  

I. Responsibility to Self and Others:

· Service:

· Passion for promoting ethics and integrity

· Encouraging the promotion of ethical behavior through personal actions and 

· Sharing ideas and resources

· Responsibility and accountability for fulfilling the mission of the Consortium.

· Collaboration:

· Achievement of common goals through mutually beneficial relationships

· Service to the Consortium over promotion of self-interest

· Cooperation over competition in the context of the Consortium’s efforts 

        Members collaborate by being Constructively engaged  in discussion and topics

· Seeking consensus in interactive discussions

· Respect:

· Members may become aware of confidential information shared by others in an effort to determine an ethical course of action.  We ask members to be sensitive in recognizing and respecting the efforts made toward achieving ethical behavior. In that vein, public disclosure of this information is discouraged. 

· We respect other members and the process by:

· Exhibiting listening skills and actively listening to discussions

· Being open to other points of view and outcomes

· We are an inclusive organization and demonstrate this by welcoming members who are in different stages of learning as applied to ethical behavior.

II. Lead with Integrity

· Dependability:

· Members are asked to demonstrate their support of this initiative by consistently attending meetings.

· Initiative:

· Recruiting other members who have demonstrated a desire to promote ethical behavior in their organizations.

· Recognizing what needs to be done to help promote the Mission of the Consortium and taking action to assist in that effort.

· Honor:

· Members are asked to honor the Consortium through the practice of integrity and ethical behavior in their business dealings.  

· We express gratefulness to our hosts, sponsors and speakers.

· Realizing that each of us is in a mode of continual learning, we demonstrate humility, care and compassion when sharing our thoughts and knowledge.

· Courage:

· Speak the truth with confidence and encourage others to do the same.



NOTE:   Members of the Oklahoma Business Ethics Consortium frequently share information concerning various issues and developments that may have legal implications.  The discussions, commentary, and hand-outs at Consortium meetings or presentations to other organizations are for general informational purposes only.  They cover only some aspects of the subject topic, and do not constitute a complete legal analysis of the topic or how it might apply to any particular set of facts.  Before taking any action based on information presented byan Consortium member, participants are encouraged to consult a qualified attorney.  The observations and comments of presenters at Consortium meetings and networking are the views and opinions of the presenter and do not constitute the opinion or policies of the Consortium  or any of its members.











